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REFEREES MANUAL 



Introduction 

Welcome to the Sutherland Basketball Association Referees Manual 
. 
There is a need to standardise procedures and instructions so officials clearly understand what 
is expected of them. So it is imperative that each official thoroughly reads and absorbs its 
contents. 

The Manual aims to address standards and processes for referees within the Sutherland District 
Basketball Association (SDBA) Referees ranks, based on BNSW & BA criteria. 

The Manual also provides helpful guides for officials in the execution of their duties, including 
rules and mechanics references. 

It is expected that all referees make themselves familiar with this manual via the SDBA website. 

Please refer to this document as an information and educational resource. It will be a working 
document that will be updated from year to year, changes will be made when updates are 
available from BNSW, BA & FIBA. 

Any suggestions towards the continued development of the processes will always be welcomed, 
acknowledged and will be considered towards our philosophy of “continuous Improvement”. 

Linda Malone

SDBA Referee Development Manager



0 

INDEX 

 Referee Program Undertaking Page 1

 Administration/Scheduling/Availability Page 2

 Referee Supervisors/Coaches roles Page 3

 Referees Duties and Guidelines/Uniform Page 4

- Pregame/Post Game/Safety Page 5 

- Blood & Injury Policies Page 6 

- Pregame Sheet & AOR Page 7- 8 

- Points of Emphasis Page 9 - 11 

 Performance Management & Promotion Page 12

- Assessment/Upgrades/SJC requirements Page 12 

- BA Referee Pathway Matrix Page 13 

- Fitness Page 13 

 Training and Development Page 14

 Payments and Tax Responsibilities Page 15

 PAYG Declaration Page 16

 SDBA Referee Code of Conduct   Page 17

 Coloured Shirt Program Page 20

 Referee Supplies & Resources Page 21

 SDBA Referee Agreement   Page 22



1 

Program Undertaking 

To provide a consistent standard of refereeing to the maximum number of games per week 

Aims: 

 To provide quality referees, supervisors and evaluators that meets the needs of both players and
officials.

 To provide referees who strive to consistently perform to their best ability.

 To conduct education and training packages that meets the needs of duty and qualified officials.

 To initiate and maintain a good working relationship between referees, management, players and
supporters.

Objectives: 

 Provide verbal and written evaluation including video review when resources are available from
accredited referee supervisors/coaches.

 To identify talented and driven officials, provide them with appropriate training and skills to cope with
local and representative refereeing demands.

 Establish a Referee Committee who will oversee the referee ranks, decide on procedures and
provide training, development and nominate officials for upgrades and further advancement.
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Administration 

Referee Scheduling 

Linda Malone is responsible for the referee rosters. Please let Linda know your availability by email 

refereedevelopment@sutherlandbasketball.net.au

Linda will try to schedule your times around any games that you play. 

Both junior and senior rosters will be entered in advance on the Sharks website which you can 
access at www.sutherlandbasketball.net.au under Referees Department by selecting the relevant 
junior or senior roster. 

Unavailability 
Notice 24 hours prior to your rostered game can be by email 

refereedevelopment@sutherlandbasketball.net.au or phone (0418403713) to Linda Malone

Notice less than 24 hours before your rostered game MUST be by phone to : 
Linda Malone(0418403713)

If you are running late please call so we know where you are and can cover your game until you
arrive.

mailto:referees@sutherlandbasketball.net.au
http://www.sportingpulse.com/assoc_page.cgi?c=1-5988-0-0-0
mailto:referees@sutherlandbasketball.net.au
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Referees Supervisor/Coach roles 

 To train, educate and assist the referee to a better performance level, and to help and encourage
the referee reach their full potential.

 Address rules and their interpretations, points of emphasis, policies and procedures.

 Attend and promote, where practical, the referees’ pre-game discussion and be an active
participant in the discussions.

 Supervisors/Coaches must be honest and direct and must ensure that what is said to the officials
in the post game review is consistent with any written report.

 Strong emphasis must be placed on “calling and managing the game”, limiting the number of
areas to be discussed, highlighting the most significant, and the obvious trends which maybe
appearing. Not specifically to the errors that are made, but more importantly in establishing why
the errors occurred and how they can be avoided in the future.

 Identifying the cause of errors will usually be narrowed down to the following;

i. Court positioning

ii. Rule knowledge and / or Interpretation

iii. Decision Making – Courage / Judgements

 Referee Supervisors/Coaches on senior games are to provide a “Progress Report” to the Referee
Manager, when practical and time permits, which will be forwarded to the referee periodically or
sooner if the referee specifically requests.

 Referee Supervisors/Coaches must use the Bunn Sheet on assessment games when a referee is
being considered for an upgrade.

 Mistakes, missed or questionable calls should be highlighted, with referee Supervisors/Coaches
expressing their opinions, therefore promoting discussion, and identifying possible causes and
subsequent corrective measures to overcome the problems or issues.

 Referee Supervisors/Coaches must be consistent with their teaching, following the accepted
philosophies of SDBA, FIBA and the Australian Referee Coaching Guidelines.
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Referee Duties and Guidelines 

Observe the game and in your judgement when a player has broken the rules and gained an unfair 

advantage or placed an opponent at a disadvantage, stop the game and apply the appropriate penalty. 

These penalties can range from a basic violation to the extreme measure of dismissing a player from the 

game. 

Professionalism 

Referees receive payment for their services and must uphold an image both on and off the court by 

acting responsibly and professionally in a manner that is accepted by players, coaches and spectators. 

Referees are expected to give a high level of service to the game which is judged and scrutinized by all 

participants and should be open to constructive criticism. 

It is not a task that everyone is capable of doing; many don't have the aptitude or composure to become a 
good referee.  
When playing or coaching your actions should be beyond reproach as you need to set the standards that you 
would expect in a game that you are refereeing. 
 All referees aged 18 and over must have a current WWC (working with children check) 

Qualities 

In order to gain and maintain respect and credibility referees need keep in mind the following: 

 Ensure a high standard of preparation

 Be well presented, first impressions last

 Have a level of fitness appropriate for the standard of game

 A constant effort level

 Develop an effective method of communicating with players and coaches

 Exercise judgement

 Rule knowledge and understanding of the game

 Punctuality

 Reliability

 Ability to enjoy the game

 Disregard criticism as a personal attack and not lose focus when mistakes are made.

Referees are judged on their image and how they conduct themselves. 
If you are approachable and have a calm presence, the game will have a positive feel. 

  Uniform 

It is most important to prepare your referee uniform as refereeing begins when you leave to travel for 
your game. You must wear the following to officiate a game: 

Referee shirt - green or black and white 

Black pants/ shorts in summer 

Black belt with pants Black shoes 
Black socks 
Undergarments are acceptable in cold weather but not jumpers over your shirt 
Skins may be worn under shorts or pants. long pants must be worn for finals 

You must always be in uniform and well presented for a game you are refereeing. 

Do not wear your referee uniform to participate as a player, coach or spectator of a game . 

Maintain a professional image and impression before and during the game 
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Pre Game 

Prior to leaving home/work recheck your game times on the SDBA website under Referee resources. 

When you arrive confirm your game time on the referees schedule in the referee’s room, in case there 

are any changes. 

At minimum ensure that you and your referee partner are prepared 5 minutes prior to game time 

Discuss with your referee partner any factors that could prepare you to better handle your game/s. 

Check you are familiar with the game timing regulations and any specific rules for that competition. 

Where practical make time to stretch and warm up. 

Pick up the scoresheet clipboard; confirm with the competition manager that there are no player issues 
for that game (i.e. players that must register or teams that must pay fees before the game can start) then 
go to your court ready to start the game on time. 

If you do not have a rostered referee partner advise the duty team well in advance that they are required 
to supply a referee. If there is any dispute get the referee supervisor to assist you. 

Post Game 

At half time check the scoresheet and cross off any players that have not turned up to play 
After the game, check the scoresheet has been completed correctly with the winning team name and 
score clearly printed at the bottom.  
Both referees must sign the scoresheet, and then bring it back to the front office. 

Record any player injuries. 

You will not be paid unless scoresheets are completed in full. 

If any player is to be reported, immediately advise the referee manager so they can assist in the timely 
completion of the report. 

Safety 

 Water

Monitor water and sweat anywhere on the court and spills around team bench areas.
If a possible danger to players (and officials) stop the game immediately and dry it up.

 Jewellery & accessories

Jewellery, hair clips, necklaces etc. Watches and wristbands are not allowed. Fingernails must be
trimmed. If you see players with these items please ask them to remove them.
This applies to referees also; you are not to wear any of these items during your game.

 Sharing drinks & whistles

Do not share drinks, water bottles or whistles with anyone!

If you forget your whistle you will need to buy a new one – borrowing is not allowed for health reasons.

 Hot Weather Policy
Make yourself familiar with the SDBA policy and enforce the appropriate time outs each half.
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Blood Policy 
 

If there is blood on the court or a player on the court at any time, please follow these safety steps 

 Stop the game immediately 

 Remove the injured player unless they are dripping blood in which case stay still. 

 Have one referee stand near the blood to make sure no one comes anywhere near it. The other 
referee is to notify the court supervisor who will get the 'blood bucket' from the First Aid room to 
clean it up. 

 *Do not attempt to clean it up yourself; there is a specific safety procedure to be followed. 

 Any contaminated clothing and equipment must be replaced prior to the player being allowed to 
resume play. 

 If bleeding cannot be controlled and the wound securely covered the player must not continue in 
the game. 

 
Injury 

 

If there is an injury on your game: 

 Stop the game when appropriate 

 If it is a minor injury substitute the injured player. 

 If it is a more serious injury do not move the player or try to touch or treat the injured player 
yourself. 

 One referee is to stay with the injured player and the other is to go and get the court supervisor 
who will determine the course of action to be taken. 

 If a player is attend to by the coach, manager or other player they MUST be substituted. 

 
Make sure the injury reporting form is completed. 

This can be filled out by either one of the referees, the player, a parent/guardian or a witness and signed 

by the court supervisor. 

We need to keep a record of all injuries on file for 7 years so please make sure it is completed with as 

much detail as possible. Note type of injury, where injured, how it was sustained and what actions were 

taken to manage the injury. 

 

Disqualified or ejected players/coaches 
 

When a player or coach is disqualified or ejected from the game, it is mandatory for the referee to 
complete an official report form and have it signed by the referee supervisor on that day/night. 

 

You do not have discretion to decide whether or not to complete the report form. 
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Pre-Game Conference Sheet & Areas of Responsibility 



8 

 

 

 



9 

 

Points of Emphasis 

The Sutherland Referee Committee has determined that the following points of emphasis, when applied 
consistently, will assist to maintain a standard of control in the local competition. 

 
Rules 

 
In general terms the SDBA will adopt the FIBA rules, with some timing 
and court variations depending on the grade. 

 
 
Advantage/disadvantage 

 
Advantage/disadvantage principles as documented in “Basketball Rules” (as adopted by FIBA) 
specifically Article 47.3, are to be applied by officials at all times and they must strive for consistency in 
its application. 

 
Specific attention should be given to the following areas: 

 Illegal contact on the shooter or on a move to the basket should always be considered a 
disadvantage 

 Principles of advantage/disadvantage should be considered in the following areas 

- Post players who play body to body 
- Rebounding situations providing they generally remain within their cylinder. 
- Off the ball cutters and on ball off ball screens where there is no disadvantage. 

 

 Illegal contact in the last minutes of the game must be assessed consistently with the first 
minutes of the game. Referees should consider players trying to stop the clock for an opportunity 
to gain possession of the ball BUT the following should be assessed at all times. 

- The principles of unsportsmanlike foul. 
- The principles of advantage/disadvantage 
- Consistency of application. 

 
If in the judgement of the official the player is in an appropriate defensive position and making a 
legitimate and reasonable attempt to deflect or play the ball then a normal personal foul should be  
called. If during the closing stages of the game players cause fouls with the motivation that they will 
receive an advantage by having the clock stopped by grabbing the player and with no attempt to play the 
ball, then an unsportsmanlike foul should be called. 

 
Hand and body contact on the ball carrier 

 
 Incidental body contact or incidental brushing of an opponent with a hand in the back court 

should be considered under advantage/ disadvantage principles. 

 HOWEVER any hand that is left on an opponent by a defensive player either in the front court or 
the back court that impedes his opponent’s progress MUST be assessed as a foul. 



10 

 

Post Play 
 

 A defensive post player is permitted a one arm bar in the back of his opponent. 

 This must be restricted to one arm only and must not be extended. A two arm bar is to be 
assessed as an automatic foul (early use of preventative voice can assist in a having a no call) 

 Once the player has received the ball and turns to face the basket the arm bar MUST BE 
DROPPED. 

 Players must not be permitted to illegally push off an opponent in order to create space to either 
receive a pass or obtain position for a rebound 

 

Travelling 

 
Referees are directed to be specific in applying the travel rule in the following areas. 

 

 The “kangaroo hop” once the offensive player has picked up the ball. 

 Dragging the pivot foot on receipt of ball from a lead for a pass. 

 Moving or changing the pivot foot on a drop step move. 

 Dragging or lifting the pivot foot on a drive to the basket which causes the defensive player to 
shift direction allowing the offensive player to move in the other direction unguarded. 

At all times ensure that the travel is obvious and the player gains an advantage, don’t guess or split hairs 
on minor infractions 

 
No-Charge Semi-Circle 

 

Where the contact is caused by an “airborne” offensive passer or shooter on an opponent, an 
offensive foul shall not be called provided (a) the offensive player is in control of the while airborne (b) 
the defender is standing inside the no-charge semi-circle (c) the offensive player does not illegally use 
hands, arms, legs or body. 
Where an offensive player is not airborne and they cause the contact, the basic principles of contact apply. 

 

Unsportsmanlike Fouls 

There are five distinct criteria to consider when determining an unsportsmanlike foul. 

1. Was the action NOT legitimate attempt to play the ball? 

 2. Was the contact excessively heavy? 
3. Unnecessary contact caused by the defensive player in order to stop the progress of the offensive 
team in transition. 

4. Contact by the defensive player from behind or laterally on an opponent in an attempt to stop the fa. st 
break and there is no defensive player between the offensive player and the opponents basket. 
This applies until the offensive player begins their act of shooting. 

5. Contact by defensive player on an opponent on the playing when the clock is less than 2 minutes in the 

4th quarter and overtime before the ball is inbounded. 

 
If the answer is yes to any of the above, then an unsportsmanlike foul must be called. 

 
Note: If a defensive player causes contact with an opponent from behind or laterally in an attempt to’stop 

a fast break and there is no opponent between the offensive player and the opponent’s basket, it is an 
unsportsmanlike foul 
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Zero Tolerance Policy – SDBA ) 
 

To promote fair play and reduce persistent questioning of referees,  
Sutherland has implemented a 5 minute exclusion period in senior games for Technical Fouls and 
Unsportsmanlike Fouls where “excessive contact” occurs. 

 

               Game Management 
 

We need to reinforce good two way communication. Coaches and players should be allowed to ask 
legitimate questions and receive feedback but only if it asked at the right time and in the right spirit, and 
does not interfere with the referees’ concentration and performance. 

 

Players, coaches and officials must be allowed to perform their roles effectively. 
 

1. It is extremely important that the referees and their managers are respected at all times in 
applying what is considered fair and consistent for everyone involved in the game. 

2. Allowance must be made for errors of judgment by all parties, and respect must be given to the 
judgment of officials in applying these principles without bias. 

 

Coaches and players are to portray respect and constraint towards decisions of officials at all times. 

 
Officials should use a brief discretionary warning or explanation if a player or coach goes beyond these 
parameters, and if it is considered that further disciplinary action may be avoided, however this is not 
mandatory. 

 
DO NOT ENGAGE IN LENGTHY EXPLANATIONS WITH PLAYERS OR COACH. 

 
Officials are directed to call a Technical Foul in the following cases: 

 

 Publicly overt and/or demonstrative actions towards an official 

 Where an official considers he/she cannot perform their duty due to unreasonable and avoidable 
interference. 

 Audible obscenity by a player or coach. 

           Consistency 
This is the key area that we are striving to improve and maintain. Advantage/disadvantage principles 
are to be applied within the spirit and intent of the rules and the need to uphold the integrity of the 
game. 

 
Consistency in applying the concept of advantage/disadvantage where the officials  should not seek  
to interrupt the flow of the game and which does not give the player responsible an advantage nor 
place him at a disadvantage. 

 

Consistency of application in areas of Game Management will go a long way towards better 
acceptance by all involved, BUT it must at all times be fairly and consistently applied. 

 
           OFFICIALS MUST AT ALL TIMES WORK HARD AS INDIVIDUALS AND AS A TEAM TO ENSURE AN ACROSS 
                 THE BOARD CONSISTANCY IN APPLYING THESE PRINCIPLES AND ON A GAME TO GAME BASIS.       

 

Referee Coaches are responsible in their game assessment and reporting in ensuring that 
consistency is a prime consideration in assessing performance of individual referees and the referee 
team. 

 
Top physical fitness is not theoretical in basketball officiating, but an absolute essential as is 
mental toughness. Preparation plays a key role in achieving and maintaining consistency. 
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Performance Management & Promotion 
 
 

Self Assessment: 
 

 Each referee is expected to keep his/her own records of their “Progress Reports” and Bunn Sheets. 
 

 Analyse your performance being mindful of consistency and improving “Areas to work on” 
 

 Contact the supervisor/coach then secondly the SDBA Referee Manager if further help or education 
is needed. 

 
 

6 Monthly Performance Assessments : 

 
At the end of each competition all officials will be given feedback by the Referee Supervisor to 
assess their strengths, weaknesses, areas to work on and goals based on the preceding competition 

 
How do I get an Upgrade? 

 
The referees committee meets every 3 – 6 months to discuss upgrades for junior referees. If in 
the period preceding the committee meeting a referee is deemed to have performed to a high 
standard on a regular basis, then a recommendation will be forwarded by the referee manager to 
BNSW for an upgrade. The referee manager can give junior referees an upgrade to Y4 Level. 

 
The referee manager can give senior referees an upgrade to Association 1A if, within a 3 month – 
6 month period there is a minimum of 3 “Above” level performances on their “Progress Report” and 
they have actively addressed and improved at least one of their “Areas to Work on” 
All grades above these levels must be sanctioned by BNSW 
If the official has met or exceeded the majority of areas to work on, their individual performance will 
be discussed by the referee evaluators and consideration will be given for an upgrade. 
Coupled with their improved performance on the court, the referee, junior or senior, must also 
display the “ Refereeing Qualities” and “Responsibilities” to a high standard as mentioned 
previously in this manual both on AND off the court. 
. 

 

Sydney Junior Representative requirements 

From the start of the 2020 junior representative season all senior officials will be required to 
“make themselves available” for a minimum of 5 MJL games for you to maintain your current 
SDBA grading 

 

, 
. 

 
 
 
 

 

. 
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 Fitness 
 

 The continued demands of the sport and the ongoing requirements of officials to perform 
highlight the need to be physically and mentally prepared. 

 

 Officials must be physically fit to enhance the image and acceptance of their position. 
 

 Appearance and first impressions play an integral part of referee acceptance. 
 

 Any referee that is on the Waratah league panel must successfully pass Fitness and Theory 
Assessments to be rostered by BNSW each season. 
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Fitness Test 
 
                     The test is the FIBA Official Physical Fitness Test for Referees. 

 

 Two parallel lines 20 metres apart from each other must be clearly visible on the running 
surface. 

 The participants must touch the line at the sounding of the signal (neither earlier or later) 

 Male participants up to age 50 must run, strictly following the signal, 1720m (86lapsx20m). 

 Female participants must run, strictly following the signal 1320m (66lapsx20m) 

 Male participants 50 years and over age must run strictly following the signal the equivalent 
distance as registered against 9.3 mins (76lapsx 20m). 

 
 

 
TRAINING AND DEVELOPMENT 

The Referee Manager will organise Association Community  and Association Intermediate  courses at 

regular intervals depending on demand or when the need arises to educate new referees and players. 

 

Duty Referees 
 

A program is in place to train association referees. This process encourages local players to participate 
in an introductory course, we provide them with an “association referee” t-shirt and whistle, then 
monitor and train them whenever they referee on their duty games, with the prospect of them obtaining 
Association Development level 
 

                 Contact the office for further details or check the website. Alternately you can email 
. 

referees@sutherlandbasketball.net.au and request the date of the next course. 

 

Referee Coach Training 
 

The Referee Manager is actively seeking people to train as referee coaches for both junior and senior 
association level with prospect of them becoming a referee supervisor/coach for a specific day/night or 
further progressing to coach referees at the representative levels. 

 

Mentor System for Juniors 
 

The Referee Committee will also introduce  a mentor system for juniors, where a select few 
senior officials provide training and leadership for promising junior officials.  

               
 

              Referees Room 

 
             This room is for referees only, NOT family and friends. 
              The room is available for all referees when they are rostered on a game or 
              for education purposes when invited by the referee manager or referee supervisor.   
              Please advise family and friends that this room is NOT for general use. 
             Referee supervisors will enforce this point plus ensure that the room is kept neat and tidy.  
               After games referees are to show respect when the referee manager and supervisors are in the room. 
               and allow post game discussions to be held with minimal interruption 
               When post game reviews are in progress the room is not to be used as a place for social gatherings. 

mailto:referees@sutherlandbasketball.net.au
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Payment for Games 
 
When you have finished all your games, please go to the front office to sign for your pay, which will be 
paid into your bank account the following week. 

                If you do not sign your scoresheet you will not be paid. 
 

Rates of Pay for Local Games 

Payment is made based on level and whether you referee junior or senior games. 

                The current rate of payment per local game as at October 2018 is: 

 

Senior 
Games 

2+ 
 

1A 1B 1C Duty 
Referee 

Bonus rate  

4 x 10 
Fully 

Timed 

$27 $24 $22 $20 $10 Last game $5 10.20 pm 

      3rd& 4th 
Night 

$1 Per game 

2 x20 
Running 

Clock 

$20 $17 $16 $15 $10 Loyalty 
5yrs plus 

$1 Per game 

 

Junior 
Games 

  Snr Y4 Y3 Y2 Y1 Trainee Bonus  

U16/18 $13 $11 $10 $9 NA NA Shadow $2 

U12/14 $13 $10 $9 $8 $7 $5   

U10 NA NA $7 $6 $5 $3   

 

                               

Association 
Community 

Association 

Development 

Association 

Intermmediate 

Association  

Advanced 

State 

Development 
    State 

Y1 & Y2      Y3   Y4 & 1C 1B & Y5      1A Level 2 

 

 

 

Taxation Responsibilities 
 

Following is a "Hobby Declaration Form" which all referees should complete and lodge with the 

office. This form simply means that you are refereeing as a "hobby" and it is not your main form of 

income. Without this form you would need to supply the association with an ABN or we would be 

required to subtract withholding tax from your referee payments. 

 
Officially this form means: 
 
• You are an individual and the payment is wholly for private or domestic nature and that you are not 

operating as a business, enterprise or entity but for private recreational pursuit or a hobby. 

• The payee has made a written signed statement that the supply is of a private or domestic nature,or 
relates to a recreational pursuit or hobby 
. 

 
If you have not already done so, please complete the attached form and return it to the SDBA office as 

soon as possible. 
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PAYG Declaration - Non Disclosure of ABN 

 

I,__________________ (First Name)(Surname)  

 
Of________________________________________________________________(Address) 

 
 
Hereby declare that in relation to any supplies made by me to a payer 

 
SDBA BASKETBALL ASSOCIATION (INC) ABN 90205641490 

 

for the period from 1 July 2019 until advice in writing to the contrary is received by the association 
outlined above 

 
1.a supply has been made by me in the course or furtherance of an activity, or a series of 

activities, done as a private recreational pursuit or hobby. 

 
2.the supply made by me is wholly of a private or domestic nature and does not relate to 

the conduct of an enterprise. 
 

   

Pursuant to Section 12-190(6)(a)(l) of the Income Tax Assessment Act 1936, payments made to me 
during the above stated period in respect of this supply will not be subject to withholding tax by the payer 

 
Signed: 

 

 ____________________________ (Individuals signature)       ________________________(date) 

 
Received By: 

 

 ____________________________ (Association Secretary) ______________________(date) 
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                         SDBA Referee Code of Conduct 

This code of conduct has been adapted from the BNSW Code of Conduct, by SDBA to give referees some guide to the 

expectations on them. It is intended to assist everyone to obtain the maximum benefit and enjoyment from their involvement 

in basketball. As a result, the quality of participation will be improved so people are more likely to start and continue their 

involvement in basketball. All referees MUST sign and abide by this Code. 

                              Every Sutherland Basketball Referee  MUST at all times: 

1. Interpret rules and regulations fairly and to match the skill level and the needs of the participants. 

Whilst many requirements of rules are for the safety of those involved in basketball and should never be compromised, 

others allow flexibility. The age and skills level of the players involved should be taken into account when interpreting rules. 

As long as you are consistent in interpreting rules and communicate before a game how you intend to interpret the rule, 

players and the game should benefit. Use common sense to ensure that the “spirit of the game” is not lost by overcalling 

technical violations. 

2. Compliment both teams on their efforts. 

You should make an effort to congratulate both sides at the end of a game, not just the winning side. If there has been a 

problem during the game, by all means raise it, but do so in a constructive manner so that players may learn from your 

experience and guidance. 

3. Be consistent, objective and courteous in calling all infractions. 

Objectivity is the single most important characteristic of a good official. It can sometimes be tempting to be easier – or harder, 

so that you appear to be objective - on a team that you have a connection with. It is also easy to be harder on their opponents 

or on a team which you believe is not playing the game in the proper spirit or with which you may have had a bad experience 

in the past. You must resist this temptation. Even when you call an infraction, you must do so in a courteous manner. 

4. Promote fair play and appropriate sporting behaviour. 

Use every opportunity you have to communicate the message that basketball is about fair play, not to be marred by poor 

behaviour. Condemn the deliberate foul as being unsportsmanlike. If you see an act of good sportsmanship, applaud it. 

5. Publicly encourage rule changes. 

Officials are in a unique position to judge how rules work and their effect on the game. You should use that position to 

promote change where you can see a positive benefit to participants’ enjoyment of the game from a change. 
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6. Ensure that both on and off the court your behaviour is consistent with the principles of good 

sportsmanship. 

Just as you are entitled to the respect of players, they are entitled to expect that you will act honestly and with integrity. Leads 

by example - actions speak louder than words. If your standards are down, players and others involved in the sport will see 

that as a signal that it is acceptable for them to lower their standards. 

7. Keep your knowledge current. 

Make a personal commitment to keep yourself informed of sound officiating principles and the   principles of growth and 

development of children. Always attend training programs when they are available, to ensure that your knowledge is current 

and that your skills are always improving. Read all information that is available to make sure that you don’t miss innovations 

such as rule changes. Take the time to listen and use what advice the Referee Coaches / Advisors give you as it can sometimes 

be the simplest things which helps to improve your game as an official. 

8. Help the education process in the game. 

Help players learn to play the game. Make sure that players understand rule infractions. Sometimes players dispute decisions 

because they do not understand the rules correctly. If you perceive that a player hasn’t understood a ruling, take the time 

when it is convenient to explain it to them. If there is a team problem of understanding, approach the coach / court captain 

and outline what the problem is and why it is a problem. Don’t feel defensive about explaining your decisions.  

9. Always present yourself in a way that encourages others to respect you and your role. 

Your demeanour, behaviour and appearance both on and off the court go a long way in being a competent official. As a 

referee, you should lead by example. You are expected to display a good attitude and demeanour both on and off the court. 

Should these traits either on or off court be less than what is expected, actions resulting from this may lead to you not being 

rostered for games the following week. Should any issue arise regarding a breach of the code of conduct that the referee 

supervisor is unable to deal with, the issue may be taken to the Referee Committee level for further action.  

10. Referee Uniform 

Always wear the appropriate uniform and make sure that it is neat and clean. No basketball singlets to be visible under your 

referee shirt. Just as players are expected to be properly attired, so should you be. Black basketball shorts or long black pants 

and black runners are to be worn (plain black track pants are suitable). For all finals games, black pants must be worn. In the 

colder months, you may wear long sleeves either plain black or white under your referee shirt. Your referee shirt must be 

clearly visible from the back and front at all times whilst officiating.   No other item of clothing may be worn whilst officiating, 

ie hoodies ,etc. 
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11. Game expectations 

Whilst officiating a game referees will conduct themselves in a professional manner. This includes no shooting of basketballs 

against backboard’s or walls. No mobile phones are to be used on the bench at any stage during a game, ie timeouts, etc. 

Should an urgent matter arise where you need to use your mobile phone, speak to the referee supervisor who will arrange a 

replacement referee for you. 

 

12. Always respect the use of facilities and equipment provided. 

Facilities and equipment cost money and will only function properly if kept in good order. Ensure that you do not abuse 

anything provided for use. Discourage players from engaging in dangerous practices such as hanging off hoops or “slam 

dunking”. Quite properly, these practices are banned in most venues. Not only can equipment be damaged but also serious 

injury can occur. 

13. Referee Room  

During domestic basketball, referees have the use of the referee room near court one. This room is equipped with lockable 

storage lockers. Please see the office for a key before you start if you wish to use one. These keys are to be returned to the 

office at the end of your shift.  This room is for your use during breaks, etc. only when you are rostered on. 

This room is to be kept clean and tidy and all rubbish placed in the bin at the end of the day.    

14. Game forfeits. 

If after 10 minutes in a game it is apparent that there is a forfeit of that game, the score sheet is to be marked accordingly and 

after notifying to court supervisor or referee supervisor/s a scratch match between the remaining players may be played.  

15. Punctuality. 

You should be ready, in full uniform and with match ball at least 5 minutes prior to the game commencing (an allowance is 

given when playing or refereeing on another court). If you are consistently arriving late on court a penalty of a half game 

payment will be made. Should this occur more than 2 weeks in a row you may not be rostered for games the following week. 

16. Rostering. 

You have committed to refereeing at Sutherland District Basketball. If you are unable to referee, please notify the referee 

supervisor at the earliest time possible so alterations can be made to the roster. 
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                                                  Coloured Shirt Program 

What is Basketball Australia’s Coloured Shirt Program (CSP)? 

Aim 
 
The aim of the Coloured Shirt Program is to make beginner/inexperienced officials easily recognisable to 
all players, coaches and spectators with the objective that people will identify these officials are learning 
and will be tolerant of mistakes. 

 

Background 
 
Most sports have difficulty recruiting, training and retaining officials. Between 1997 and 2001, the 
number of officials in Australian sport dropped 26%. A recent survey conducted by the Australian Sports 
Commission identified that harassment; abuse and lack of respect for officials were major causes of the 
declining number of people officiating. 
In an effort to improve the retention of officials in South Australia, the Office for Recreation and Sport 
piloted a Coloured Shirt Program, which was based on a program that had been initiated by the SA 
National Football League. Basketball South Australia was involved in the pilot, which demonstrated 
improved results in retaining officials. 

 

The Program 
On the basis of the positive feedback regarding the pilot, Basketball Australia, with the support of each 
state/territory association, has now launched the Coloured Shirt Program, which is available to all 
affiliated associations. 

 
The program intends to supports local associations to retain learner officials through the provision of a 
variety of tools and support mechanisms, including the use of a brightly coloured shirt worn by new 
officials to identify them as a learner or beginner. There are posters and cards available to associations 
that remind players, coaches and spectators “not to see red” if an official does make a mistake. 

 
Associations participating in the program will also have access to a range of tools that will help them to 
implement, administer and evaluate the program. Associations are encouraged to identify mentors for 
beginning officials who can lend a “friendly ear” and provide feedback to the official as they learn their 
craft. 

 
Associations wanting more information, or to be involved in the program, should contact their 
state/territory association Basketball Australia thanks the SA Office for Recreation and Sport for their 
permission to utilise materials in the program. 
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Referee Supplies and Resources 

 

Fox Mini Whistles $ 12 

Fox 40 Whistles $ 13 

Pea Whistle $ 3 
 

Lanyard $3 

Trainee Referee Shirt $10.00 (Deposit) 
 

Black & White Referee Shirt $42.00 
* 

all of the above items can be purchased through the stadium office 
 
 

FIBA Official Basketball Rules can be downloaded free of charge at 
 

https://www.bnsw.com.au/download/2017-fiba-official-basketball-rules/?wpdmdl=8015 

 
FIBA Official Interpretations can be downloaded free of charge at 

 
https://www.bnsw.com.au/download/2017-fiba-official-basketball-rules-official-interpretations/?wpdmdl=9708: 

: 
 

BNSW Referee Resources Page 
 

https://www.bnsw.com.au/associations-directory/resources-directory/ 
l 

 

 

 

          
 

 

 
 

. 

http://www.bnsw.com.au/download/2017-fiba-official-basketball-rules/?wpdmdl=8015
http://www.fiba.com/downloads/Rules/2010/FIBAOfficialInterpretations2010.pdf
http://www.bnsw.com.au/download/2017-fiba-official-basketball-rules-official-interpretations/?wpdmdl=9708
http://www.bnsw.com.au/associations-directory/resources-directory/
http://www.nswbasketball.net.au/technical/RefResource.html
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                                   SDBA  Referee Agreement 

 

                           I have read the Referees code of conduct in this handbook. 

                           I am aware of all the expectations that apply to me as a  

                           Sutherland District Basketball Referee. 

                         

                          I agree to abide by this code of conduct. 

 

 

                         Name:        ______________________________________ 

 

                        Signature :   ____________________________________ 

 

                       Parent’s signature if referee is under 18 :   ____________________________________ 

 

                       Date:         ________________ 
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